MANIPUR PUBLIC SERVICE COMMISSION

NOTIFICATION
Imphal, the 20" July, 2015

No. 7/16/2014-MPSC (DR): In supersession of this Commission Notification of even No.
dated 24.12.2014, the selection process for recruitment to the post of Assistant Professor in
Government Colleges will be as follows:-

Essential Qualifications: Master's Degree in concerned subject and NET/SLET in the
concerned subject. However, the requirement of NET/SLET is exempted for the candidates
possessing Ph. D. in terms of UGC Regulation 2009.

Selection Process: For the candidates possessing requisite qualifications, there shall be a
Screening Test (MCQ Type) consisting of 300 Marks comprising of 200 Objective Type
Questions (150 in concerned subject+ 50 General Studies). The Test will be only for
screening and marks obtained shall not be taken in to consideration for final merit.

The Final Merit will be based on the Academic Record (Graduation & Post Graduation)
“carrying 50 marks and Personality Test carrying50 marks. The distribution of marks for
Academic Record and Personality Test has been given below:-

Particulars . Examination Maximum Schedule
Weightage
A. Academic Graduation 20 I
Record Post Graduation 30 1I
Sub-Total 50
B. Personality | Domain Knowledge & Teaching Skills | 30
Test Interview Performance 20
Sub-Total 50
Total (A + B) 100

Where the Universities have not laid down the Conversion Formula the determination
of marks for the academic merit and Weightage shall be established on the basis of
schedule I to II. The merit list will be prepared in order of preference furnished by the
candidate and on the basis of vacancies and reservation roster. In the event of total marks
obtained from educational qualifications and interview being the same, candidates having
higher marks in educational qualification will be placed higher in the final merit list. In the
event of candidate having same educational qualification marks, candidates who are senior
in age according to the date of birth will be placed higher in the final merit list and in the
event of candidates having same date of birth, the issue will be settled by placing the names

alphabetically.

Schedule-I Marks for the Examination at Graduation Level

Sl. | Grade Points Percentage Marks

No. Equivalent

1 5.5 and above 75 and above | 20.0

2 5.40 74 19.5

3 5.30 73 19.0 P
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4 5.20 72 18.5 Note- If any candidate has percentage
5 5.10 71 18.0 | equivalent (or corresponding grade point)
6 5.00 70 17.5 | between two consecutive whole number
7 4.90 69 17.0 percentages, then he/she will be assigned
8 4.80 68 16.5 lower percentage or higher percentage
9 4.70 67 160 | mark depending wupon whether the
10 | 4.60 66 155 | percentage equivalent is less than 0.5 or
11| 4.50 65 150 | 0.5 and above. Example:

12 | 4.40 64 145 |[Percentage | Marks

13 4.30 63 14.0 Equivalent

14 | 4.20 62 13.5 59 12.0

15 |4.10 61 13.0 58 11.5

16 | 4.00 60 12.5 58.6 12.0

17 [3.90 59 120 |84 11.5

18 |(3.80 58 11.5

19 |3.70 > 110 Grade Point | Marks

20 | 3.60 56 10.5 3.90 12.0

21 |(3.50 55 10.0 3.80 11.5

22 1340 54 9.5 3.86 12.0

23 3.30 53 9.0 3.84 11.5

24 |3.20 - 52 8.5

25 |3.10 51 8.0

26 | 3.00 50 . 7.5

27 1290 49 7.0

28 12.80 48 6.5

29 1270 47 6.0

30 [2.60 46 5.5

31 |2.50 45 and below | 5.0

Schedule-IIMarks for the Examination at Post Graduation Level

Sl. | Grade Points Percentage Marks | Note- If any candidate has percentage
No. Equivalent equivalent (or corresponding grade point)
1 5.5and above | 75 and above | 30.00 | between two consecutive whole number
2 |>5.40 74 29.25 | percentages, then he/she will be assigned
3 1530 73 28.50 | lower percentage or higher percentage
4 5.20 72 27.75 | mark depending upon whether the
> 5.10 /1 27.00 percentage equivalent is less than 0.5 or
6 5.00 70 26.25 | (.5 and above. Example:

7 4.90 69 25.50

8 4.80 68 24.75 || Percentage | Marks

9 4.70 67 24.00 | | Equivalent

10 ]4.60 66 23.25 || 59 18.00

11 | 4.50 65 22.50 || 58 17.25

12 1440 64 21.75 || 58.6 18.00

13 1430 63 21.00 || 58.4 17.25

14 14.20 62 20.25

15 (4.10 61 19.50

Page 2 of 3




16 4.00 60 18.75
17 3.90 59 18.00
18 | 3.80 58 17.25 || Grade Point | Marks
19 3.70 57 16.50 || 3.90 18.00
20 3.60 56 15.75 || 3.80 17.25
21 3.50 55 15.00 || 3.86 18.00
22 3.40 54 14.25 || 3.84 17.25
23 3.30 53 13.50
24 3.20 52 12.75
25 3.10 51 12.00
26 3.00 50 11.25

Note: The syllabus for Screening Test shall be notified in due course.
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(Shyam Lal Poonia)
Secretary,
Manipur Public Service Commission
Copy to:
Secretary to the Governor of Manipur, Raj Bhawan, Imphal.
Secretary to the Chief Minister, Manipur.
Chief Secretary, Government of Manipur.
Chairman, Manipur Public Service Commission.
Member, Manipur Public Service Commission.
Commissioner (Edn-U), Government of Manipur
Director (Edn-U), Manipur
Station Director- DDK/AIR Imphal for announcement as news item.
. Notice Board, MPSC.
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